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President’s Column

Ken G. Smith, President
University of Maryland

The planning for the 67" Annual Meeting in
Philadelphia is well underway. This year’s
theme “Doing Well by Doing Good” devel-
oped by program chair Angelo DeNisi, fo-
cuses on how firms can be financially success-
ful while at the same time attempting to ac-
complish social goals, such as, making life
better for employees and communities. The
theme builds on last year’s Atlanta topic,
which linked management with the pubic con-
cern and follows from the New Vision for
Management call in Hawaii two years ago.
We expect that the Philadelphia meeting to
have an excellent and exciting program. It
should provide great conversations and learn-

Welcome to Philadelphia

From the Local Arrangements Committee

On behalf of the Local Arrangements Commit-
tee, we would like to extend a friendly wel-
come to Philadelphia for the upcoming meet-
ings of the Academy of Management in Au-
gust 2007. Members of the Local Arrange-
ments Committee are working to make your
visit to this historic yet vibrant city a memora-
ble and pleasant experience.

Conference meetings will be scheduled at the
Philadelphia Convention Center and the Phila-
delphia Marriott, Loews, and Sheraton
(currently Wyndham) Hotels. Registration for
the annual meeting and housing at the confer-
ence hotels will open in March 2007. Not only
are these hotels within easy walking distance
of each other, but you will find that Philadel-
phia is a very “doable” city...and there is
much to do! As you contemplate this year
conference theme, “Doing Well by Doing

ing opportunities for old friends to meet and,
naturally, much fun and revelry. Please visit
the AOM website to learn how you can par-
ticipate (http://meeting.aomonline.org/2007).

In the October newsletter, I described the pro-
gress at the Board of Governors in Atlanta and
outlined our work in progress and the new
initiatives for the next year. I am pleased to
now announce some additional exciting new

member services that will be implemented in
2007 by our wonderful Headquarters’ staff.
These new services take advantage of the
benefits of electronic communications. Im-
portantly, we believe these new services will
substantially improve communications to our
members. Continued on page 2

Good,” you may be able to find some inspira-
tion from the city of Philadelphia.

Eating Well

There are many fabulous restaurants in Phila-
delphia, whatever your budget or taste. Our
conference is located very close to Philadel-
phia’s great restaurant district, Chinatown, and
many, many fine restaurants. Philadelphia’s
famous Reading Terminal Market (which in-
cludes several great restaurants and delicates-
sens) is right across the street from our confer-
ence venues
(http://readingterminalmarket.org/). For more
information on dining throughout the city, visit
www.philadelphiacuisine.com and learn why
Philadelphia is consistently rated one of North
America's top restaurant cities.

Continued on page 3



“In response to member
requests we are going to
make the delivery of all
Academy scholarly
journals available to
members electronically.
Additionally, the
Newsletter will become
more timely and relevant
in its new electronic
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President’s Column Continued from page 1

Electronic journals

First, I am pleased to announce that in response to long-
standing member requests, we are going to make the
delivery of all Academy scholarly journals available to
members electronically. Beginning in 2007, members
will be able to choose their preferred method of delivery
for each journal, selecting from three different options —
electronic delivery only, hard copy delivery only, or
both.

When a new journal issue is available, the electronic
delivery option will automatically generate an e-mail to
members containing the table of contents of
that specific issue. Members can click a
link to immediately access the articles
available in that journal.

While it is recommended that members
select to receive both print and electronic
delivery, they can truly customize their
delivery service by choosing any combina-
tion of these delivery methods for all four
Academy publications.

Members may choose their preferred deliv-
ery options by updating their member pro-
file through the Academy website. You will
receive notice when this new feature be-

format.” )
comes available.

Another enhancement to our journals is the new In-Press
section of the AOM website (http://
journals.aomonline.org/InPress), which allows members
to view and download articles that have been accepted to
any of the four Academy journals prior to them being
published. This feature not only allows members to view
articles scheduled for immediately upcoming journals,
but also articles that have been accepted, but not yet as-
signed a publication date.

Electronic newsletter

Second, the Academy is committed to ensuring that the
news and announcements delivered via our Newsletter
remain timely and relevant. For that reason, effective in
March 2007, we will no longer produce a printed news-
letter in favor of producing an electronic newsletter,
where immediate updates and announcements can be
made available to our worldwide members. Please see
page 4 for more information about this proposed change.

The Academy of Management News

Production of the Newsletter will remain in the headquarters
office, but all members are encouraged to submit their news,
announcements, calls for papers and conferences for inclusion in
the Newsletter by sending an e-mail to
newsletter@aom.pace.edu. Guidelines for submitted material
can be found at http://aom.pace.edu/Newsletter.

Member profile updates

In light of these new options and to ensure prompt delivery, it is
important for all members to check and verify the e-mail ad-
dress stored in their membership record. Members can easily
make updates to their record at any time simply by accessing
their Member Profile at http://apps.aomonline.org/
MemberProfile/logon.asp.

Because of the virtual nature of electronic communications, and
with more electronic communication expected, it is more impor-
tant than ever for us to find ways to keep our members con-
nected to one another to our association. One way to do that is
for members to keep their online profile up to date, and I en-
courage all members to do so. In addition to changing e-mail
addresses, members can choose their journal delivery options,
update their home and business address, choose their preferred
mailing or billing address, view how their contact information is
listed in the membership directory, or add a personal website
link to their profile.

Academy members enjoy a rich and vital community, but that
community requires the active engagement of our members. As
the Academy strives to meet the needs of our members with
more timely and relevant communications, I urge you to engage
in the Academy community by utilizing the resources available
to our members through the Internet, and the AOM website.

The Academy Headquarters’ staff takes great pride in providing
members with valuable and convenient services, and in being
responsive to member needs and requests. In a world that is
increasingly driven by electronic communications, it is impor-
tant that the Academy keep pace and offer our members custom-
ized options to make sure that our messages are timely and rele-
vant. [ hope you enjoy these new member services and thank
the Headquarters’ staff for their enthusiasm and hard work.

In closing, I thank you for the opportunity serve the Academy
and look forward to developing this year’s annual meeting pro-
gram with you. See you in Philadelphia!

Ken G. Smith



Volume 37, Issue 4

Welcome to Philadelphia Continued firom page 2

Evidence of What’s Been Done Well

In Philadelphia’s historic district located only 6-7 blocks
away, of course you can visit the Liberty Bell and Independ-
ence Hall, and while you are in the historic district be sure
stop in the National Constitution Center...the “Freedom Ris-
ing” theatrical show is an inspiring reminder of what “we, the
people” can accomplish: http://www.constitutioncenter.org/
visiting/ExhibitExperience/FreedomRising.shtml

And don’t forget nearby attractions and tours, including the
Franklin Mint, the Pennsylvania Academy of Fine Arts, the
Franklin Institute Science Museum...And of course, you can
get in shape just like Rocky by running up the steps of the
Philadelphia Museum of Art. Don’t get too tired, however,
because you won’t want to miss the inside of the third largest
art museum in U.S. (http://www.philamuseum.org/) or the
spectacular art collection at the Rodin Museum (http:/
www.rodinmuseum.org).

You may want to visit the website, www.gophila.com, for
much more information about Philadelphia attractions and
events. The Academy will follow the standard established
two years ago in which the LAC, in cooperation with the visi-
tor’s bureau, provides information on available tours to con-
ference attendees. We will keep members apprised of a local
tour companies that you will be able to contact early in the
spring to make your own individual or group tour arrange-
ments.

Doing Well

The LAC wants your conference experience to be a positive
reflection of everyone’s best efforts toward our Academy of
Management. We are here to help...

Access for people with disabilities:

All conference facilities and hotels are accessible for those
with disabilities. The LAC, in cooperation with the Pennsyl-
vania Convention and Visitors Bureau (PACVB), are commit-
ted to assisting individuals with disabilities, and we request
that those who anticipate special needs will contact us to dis-
cuss their concerns. If you have a specific need or question
related to access, please contact us as soon as possible at
needs@aom.pace.edu.

Copies and other business services:

All of the conference hotels have business centers which can
meet most of your needs. Also, there is a full service Kinko’s
Copy Center located within the convention center.

Transportation:

The Philadelphia International Airport (PHL) is located 7.2
miles southwest of central Philadelphia. Shuttles, limousines,
and taxis are readily available near the baggage claim. The
airport also offers SEPTA bus and regional rail service to
Downtown Philadelphia and to the Convention Center (i.c.,
the Market East/Gallery stop at 11™ & Market St.). Travelers
should allow for approximately > hour for the commute from
the airport to the conference facilities. For departures, the
airport recommends arriving no less than 90
minutes before your flight. Keep in mind
that security rules prevent entry to the gate
areas without a boarding pass.

Doing Good

Each year, the Academy of Management
sells a conference t-shirt that features
graphics reflective of the host city. Our
Philadelphia 2007 t-shirt design will soon
be displayed on the Academy’s website.
Proceeds from the sale of t-shirts go to a local charity, and as
such t-shirt sale enable the Academy to do something good
for the community that hosts our conference each year.
Please order your t-shirts when registering. They will be
ready for you to pick up in the registration area when you
arrive at the conference.

On behalf of all LAC members, we look forward to welcom-
ing you to Philadelphia! Please let us know if we can assist
you as you make plans to attend the 2007 Academy of Man-
agement Meetings.

Local Arrangements Committee (LAC): Denise Potosky (Co-
chair), Eric Stein (Co-chair), A. D. Amar, Janon Berry, Glenn
Forte, Veronica Godshalk, Andrea Hornett, Peggy Lee, Barrie
Litzky, Dilip Mirchandani, Alison Paster, Gayle Porter, Larry
Starr, Joan Weiner.

The LAC wants your
conference experience to
be a positive reflection of

everyone’s best efforts
toward our Academy of
Management.
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Effective
March 2007,
members will no
longer receive a
printed version of
the Academy of
Management
Newsletter.

The Academy of Management News

The Future of the Academy of Management Newsletter

Terese Loncar, Assistant Director
Academy of Management

The Academy of Management Newsletter has
long been a primary benefit of membership in
the Academy. It is a resource for communicat-
ing announcements about the Academy, news
about divisions and affiliated societies, meet-
ing information and other matters of interest to
the more than 17,000 members. We’re getting
ready to turn a new corner with the newsletter
to make it timely, interesting and most impor-
tantly a vehicle to better connect all members
around the world.

Effective March 2007, you will no longer re-
ceive a printed version of the Academy of
Management Newsletter. Instead, you will
begin to receive an electronic PDF version of
the Newsletter to your email inbox on a quar-
terly basis. The newsletter will also be avail-
able online at http://www.aomonline.org/
newsletter. To ensure delivery, it is very im-
portant for ALL MEMBERS to check and
verify the email address stored in your mem-
bership record by accessing your Member
Profile at http://apps.aomonline.org/
memberprofile/logon.asp

Why the change? Electronic delivery of the
Newsletter ensures timely and efficient deliv-
ery to members all across the world, from
Chile to China. Additionally, our goal over
time is to evolve the quarterly newsletter to a
monthly electronic news resource which in-
cludes important information about the goings-
on of the Academy but also presents informa-
tion of interest about management scholarship
from a variety of news sources.

As we explore the possibilities for the future
AOM News, we want to hear from you. What
do you expect from the Academy of Manage-
ment Newsletter? What features should it
include? What do you want to read about on a
monthly basis from your professional associa-
tion? Please email Terese Loncar at

tloncar@pace.edu to share your thoughts and
comments.

The Acadermy
of Managenient

Journal

The Acadeny
of Managenient

Review

View the articles that have been accepted
and will be appearing in the Academy of Management's
four scholarly journals on the new “In-Press Articles” site at:

http://journals.aomonline.org/InPress

Academy
of Mandgement The Academy of Management

Learning & PERSPECTIVES
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Ethical Standards In The New Code of Ethics

John E. Fleming, Professor Emeritus
University of Southern California

In this review of the revised AOM Code of
Ethics I want to look at the new and important
middle section entitled Ethical Standards. And
what makes this so new and important? It is
the introduction of “enforceable standards of
conduct.” Yes, you read it correctly, enforce-
able standards. In this section of the Code
are ethical ways of behaving that will be en-
forced by the AOM. And to whom does this
enforcement apply? It includes all “members
in official Academy roles and members and
nonmembers participating in  Academy-
sponsored_activities.” In the last part of the
printed document setting forth the Code is a
section entitled Policies and Procedures for
Handling Charges of Ethical Standards Viola-
tions. There you will find out about such or-
ganizational additions as an Ombudsperson,
the Ethics Adjudication Committee and the
Ethics Appeals Panel. There are also sections
on Operating Procedures and Adjudication
Processes. Take a look and I think you will be
impressed as I was.

Turning back to the section of Ethical Stan-
dards we find an all-encompassing statement
of ethical conduct that sets the tone for what
follows: “AOM members adhere to the highest
ethical standards when interacting with others
in the association, participating in AOM ac-
tivities, and assuming official roles.” This
statement is followed by five groups of stan-
dards: Human Relations, Privacy and Confi-
dentiality, Public Statements, Research and
Publication, and Ascribing to the Code of Eth-
ics. These require careful study. In this col-
umn I will look briefly at the first three groups.

Human Relations

In the area of Human Relations there are three
topics that are generally familiar these days to
people who are employed by organizations.
These are “Unfair Discrimination,” “Sexual

Harassment” and “Conflicts of Interest.” An
area that is not so familiar in educational insti-
tutions is “Fiduciary Responsibility.” Mem-
bers who are responsible for Academy funds
or property are cautioned to “provide a true
accounting” and to not “circumvent AOM
financial policies.” That seems to me to be
clearly but delicately phrased.

Privacy and Confidentiality

The section on Privacy and Confidentiality is
quite extensive. I found the caution of
“avoidance of personal gain” through the mis-
use of confidential information to be both un-
usual and important. Another statement pre-
sents an interesting dilemma: “AOM members
may confront unanticipated -circumstances
where they become aware of information that
is clearly threatening to others.” In such situa-
tions “AOM members balance the importance
of guarantees of confidentiality with other
principles in this ‘Code of Ethics,’ ethical con-
duct, and applicable law.” A final caution in
this section deals with the “problems of main-
taining confidentiality and control over sensi-
tive material and data when the use of techno-
logical innovations, such as public computer
networks, may open their communication to
unauthorized persons.”

Public Statements

In the section on Public Statements members
are cautioned to “not make public statements,
of any kind, that are false, deceptive, mislead-
ing, or fraudulent.” That seems clear. And
finally and importantly, “AOM members do
not speak for or represent the AOM unless
authorized by its president to do so.”

Note

All Quotations are from the revised Academy
of Management Code of Ethics.

Page 5

“AOM members
adhere to the highest
ethical standards when
interacting with others
in the association,
participating in AOM
activities, and
assuming official
roles.”
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The International Theme
Committee was established
to aid in the
internationalization of the
U.S. membership, bring
non-U.S. members into the
Academy, and to act as a
liaison point to the
international academic
community.

The Academy of Management News

AOM Internationalization Metrics, 2006

Going Global by Small Numbers

Diana J. Wong Mingji

Eastern Michigan University

David Lamond

Chair, International Theme Committee

The Academy has been concerned for some
time that, to develop as a community of man-
agement scholars, it must be more representa-
tive of, and accessible to, the wider commu-
nity from which it draws its membership.
The International Theme Committee was
established to address this issue, seeking to
internationalize the U.S. membership, bring
non-U.S. members into the Academy, and for
Committee members to act as liaison points
to the international academic community.
Monitoring the progress of internationaliza-
tion forms part of the Committee’s activities,
and a report to the Board of Governors on
that progress has been an annual feature of
the Committee’s outputs. This is the first
year that comprehensive data for four major
sets — membership, reviewers, chairs, and
discussants — have been available.

As of July, 2006, the total AOM membership
is 16,667 with 6,037 international members
from 93 different countries outside of the US
accounting for 36% of the overall AOM
membership. The top ten countries for mem-
bership outside the US are Canada, United
Kingdom, Australia, Netherlands, Germany,
Japan, Taiwan, France, Denmark, and Swit-
zerland. There is a concentration of interna-
tional membership in these countries, ac-
counting for 63.6% of the non-US members
and 23% of the overall AOM members. Of
the 93 countries outside the US, 53 are repre-
sented in the AOM international membership
with ten members or fewer.

We are using a ceteris paribus approach —all
things being equal, the proportions of interna-
tional reviewers, chairs and discussants
should reflect their respective proportions as
international members. In other words, given
that international members constitute 36% of
the Academy membership, we would antici-
pate a similar percentage of international
reviewers, chairs and discussants. We find
that, with 39% of reviews, 29% of chairs and
20% of discussants, international participa-

tion in the review process reflects the interna-
tional membership, but international members
are underrepresented in the roles at the Acad-
emy meeting itself.

AOM Reviewers for 2006

This discussion of reviewers for the AOM
Conference is based on reviews rather than
reviewers per se, because many reviewers are
double counted or more if they review for
more than one division. That being said, it is
still a good indication of the extent to which
international members take part in a key area
of the preparation for the Academy meeting,
with a total of 10,209 reviews being completed
for the AOM 2006 meeting.

The 3970 reviews completed by international
reviewers represent 39% of the total completed
reviews. The reviewers themselves are from
67 different countries although, again, they
tend to be concentrated in a smaller number of
countries. The top ten countries for AOM
international reviews account for 24% of all
the reviews and 61% of the international re-
views, as shown in the figures on the follow-
ing page. Out of the 67 countries with mem-
bers who conducted reviews, 27 countries
were the source of 10 reviews or fewer. The
top ten countries for international reviews are
United Kingdom, Canada, Australia, India,
France, Italy, Spain, Netherlands, Taiwan, and
Germany.

It is worthy of note that the top three countries
for international membership — Canada, the
UK and Australia — are also the top three pro-
ducers of reviews. At the same time, most of
those countries in the membership “top ten”
where English is a second language are under-
represented in the review process, ranking
lower in the reviews “top ten” (Netherlands,
Germany, Taiwan) or dropping out of the “top
ten” altogether (Japan, Denmark, Switzerland).
On the other hand, India, with 80 members
(1.3% of international members) accounts for
8.8% of the international reviews and comes
into the rankings at number 4. Italy and Spain
are also more active in the review process than
their member numbers would suggest.

Continued on page 7
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AOM Internationalization Metrics, 2006

AOM International Reviewers by Divisions
and Interest Groups

Again, on the ceteris paribus principle, we
would expect the international reviews to
spread evenly between the divisions and inter-
est groups on a proportional basis, at about
36%. Across the 24 divisions and interest
groups though, the proportion of international
reviews ranged from 29% in Management
Spirituality and Religion to 66% in Critical
Management Studies. At the same time, 19 of
the 24 divisions and interest groups were at or
above the expected percentage of international
reviews. While this is positive news, the re-
sults still serve as a reminder that the impact of
internationalization efforts has not been uni-
form across the Academy. This is also re-
flected in the number of countries involved in
the review process by division and interest

group.

When examined by division and interest
group, the number of countries involved in the
reviews ranged from 52 in International Man-
agement to 21 each in Management History
and Management Spirituality and Religion,
with an average of 34 reviewer countries
across the different groups. The proportion of
international reviewers in each group ranged
from 66% for Critical Management Studies to
29% for Management Spirituality and Religion
with an average of 39%. The “top ten” divi-
sions and interest groups for number of re-
viewer countries were International Manage-
ment, Organizational Behavior, Entrepreneur-
ship, Business Policy & Strategy, Organization
and Management Theory, Human Resources,
Management Education, Organization Devel-
opment and Change, Technology & Innovation
Management, and Social Issues in Manage-
ment. The “top ten” for proportion of interna-
tional reviews were Critical Management
Studies, Technology & Innovation Manage-
ment, International Management, Organization
and The Natural Environment, Management
Consulting, Organization and Management
Theory, Entrepreneurship, Research Methods,
Career, Operation Management, and Public
and Non-Profit.

AOM International Session Chairs

This is the first year that data have been avail-
able to report on Session Chairs in a compre-
hensive manner. For the 2006 AOM Confer-
ence, there were 525 session chairs, of which

371 were from the US and 155 were from
other countries. Proportionately, the 29% in-
ternational representation is significantly less
than the international reviewer percentage of
39% and the international membership base of
36%. International session chairs come from
30 different countries outside of the US. The
top five most frequently represented countries
by session chairs are Canada, United King-
dom, Australia, France, and The Netherlands.

In terms of international session chair repre-
sentation within the divisions and interest
groups, the number of countries ranged from
19 in the Business Policy and Strategy division
to none in the Management Spirituality and
Religion interest group. However, the sub-
stantial differences in size between the differ-
ent groups impact the actual number of chairs.
A more relevant comparison is with the per-
centage of international chairs.

The percentage of international chairs range
from 61% in Organization and Management
Theory division to zero in Management Spiri-
tuality and Religion. The top five in terms of
frequency were Business Policy & Strategy,
Organization and Management Theory, Inter-
national Management, Conflict Management,
and CAR, CMS, MED, & ODC (these four
had equal numbers). In terms of percentages,
the top five were Organization and Manage-
ment Theory, Critical Management Studies,
CM, MH, and TIM (equal percentages), Op-
erations Management, CAR and IM (equal
percentages).

AOM International Session Discussants

This year had the most comprehensive data
available for session discussants. A total of
364 discussants participated in the AOM Con-
ference. There were 293 discussants from the
US (80%) and 71 international discussants
(20%). The highest numbers of international
discussants came from Canada (23), United
Kingdom (13), and Australia (8).

Between the 24 divisions and interest groups,
the number of international discussants ranged
from 19 to 0. Three of the divisions and inter-
est groups had no discussants and a total of ten
had no international discussants. The highest
number of international discussants was 19 in
the International Management division. The
highest proportion of international discussants
was 50% in the Critical Management Studies
interest group. Continued on page 8
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and interest groups
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“It is our intention to
continue working with
AOM headquarters and
the wider Academy to
further develop our
capacity to monitor and
report on the success of
ITC’s initiatives.”

The Academy of Management News

AOM Internationalization Metrics, 2006 continued from page 7

Going Global by Small Numbers

AOM International Session Discussants

This year had the most comprehensive data
available for session discussants. A total of
364 discussants participated in the AOM
Conference. There were 293 discussants
from the US (80%) and 71 international dis-
cussants (20%). The highest numbers of
international discussants came from Canada
(23), United Kingdom (13), and Australia (8).

Between the 24 divisions and interest groups,
the number of international discussants
ranged from 19 to 0. Three of the divisions
and interest groups had no discussants and a
total of ten had no international discussants.
The highest number of international discuss-
ants was 19 in the International Management
division. The highest proportion of interna-
tional discussants was 50% in the Critical
Management Studies interest group.

Conclusion

2006 sees the continued internationalization
of the AOM, with international membership
up a further 1% from 2005 to 36%, although
the ‘top ten’ in terms of international mem-
bership remains the same and in the same
rank order, accounting still for 64% of the
international membership. The significant
news here is that the percentage of interna-
tional reviews is up by nearly one-third, from
30% of total reviews in 2005 to 39% of total
reviews in 2006! On the other hand, when it
comes to direct participation in the Academy

Member News

meeting, at least as far as acting in the roles of
session chairs and discussants, the numbers are
not so positive, with only 29% and 20% re-
spectively.

It is also worth observing that, across all four
groups — membership, reviews, session chairs
and discussants — the countries most closely
related on the basis of culture to each other
and to the US — Canada, United Kingdom, and
Australia — have consistently the highest inter-
national representation. Any sense of breadth
of representation is accomplished by many
small numbers providing the appearance of
greater internationalization than that which
may actually exist. International representa-
tion is broadest with membership and then
reviewers. The international representation
among the chairs and discussants is relatively
low in comparison.

It is our intention to continue working with
AOM headquarters to further develop our ca-
pacity to monitor and report on the success of
ITC’s initiatives (and, of course, the efforts of
the wider Academy) to become a more inter-
national and internationalized Academy and
we look forward to doing so in 2006-207.

A special note:

The tracking of international data at the AOM
has substantially improved this year in com-
parison to prior years due to being able to lev-
erage the web-based capabilities and the help-
fulness of headquarters staff, especially Matt
Suppa and Jimmy Le, to whom we owe a spe-
cial debt of thanks.

Hans B. Thorelli, distinguished professor of business administration, Indiana University, is
senior author of a recently released version of INTOPIA B2B, based on the International Opera-
tions Simulation (Tichenor, 2006, 1-42-750229-3). This version is internet oriented, and the
FORMIN input/output module is free to download from the home page, www.intopiainc.com.
The simulation provides a pilot experience in running multinational corporations in the chip and

PC industries/markets in EU, Brazil, and the U.S.

Documentation includes the Executive Guide for participants and the Facilitator Manual. Among
other novelties is EXCEL- formatted output, enabling direct data analysis. Automated legacies of
inputs/outputs are available at both Company and Facilitator levels. Inter-company (B2B) trans-
actions of seven types are automatically validity tested— critical in distance runs. The simulation
is being used in business policy/strategy, international business, logistics, and entrepreneurship
classes. Questions beyond the homepage? E-mail thorelli@indiana.edu.
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Member News

Strategic Capabilities And Knowledge Transfer Within And Between Organizations:
New Perspectives from Acquisitions, Networks, Learning and Evolution

Edward Elgar, Cheltenham, UK and Northampton (MA) USA, 2005

Edited by Arturo Capasso, University of Sannio, Italy,
Giovanni Battista Dagnino, University of Catania, Italy and
Andrea Lanza, University of Calabria, SDA Bocconi Graduate School of Management, Italy

Forward by Sidney G. Winter

Overview:

This volume is the imaginative outcome of several international strategy scholars who have culti-
vated original research on the broad relationship between strategic capabilities and knowledge
transfer at both intra- and inter-organizational levels. This book explores, in depth, the role that
strategic capabilities play in facilitating or preventing knowledge transfer in both firm and inter-
firm environments. As regards the relationships between strategic capabilities and the transfer of
knowledge, the research encompasses different levels of analysis (e.g., the firm, the interorgani-
zational network, the industry), different theoretical lenses (e.g., the resource-based view, the
knowledge-based view, the evolutionary perspective, transaction cost economics, the cognitive
theory) and different methodological stances (conceptual, empirical, case based). Strategic Capa-
bilities and Knowledge Transfer Within and Between Organizations is an illuminating and cohe-
sive book which will appeal to scholars and researchers of management and business strategy as
well as practitioners such as managers and consultants.

For further information, see the web site:
http://www.e-elgar.co.uk/bookentry main.lasso?id=3524

Academy of Management member, Sherry Sullivan has a book forthcoming:
Mainiero, L.A. & Sullivan, S.E. (2006).
The Opt-Out Revolt:
Why People Are Leaving Companies to Create Kaleidoscope Careers. Davies-Black Publishing.

Industrial Relations Center

@I RC The Industrial Relations Center at the University of Minnesota’s
Carlson School of Management welcomed two new faculty
Carlson School of Management  members in fall 2006:
University of Minnesota
Associate Professor Michelle Duffy comes to the IRC from the University of Kentucky’s Gatton
College of Business and Economics, where she was a Gatton Endowed Research Professor. She
has an MA in industrial/organizational psychology and a PhD in business administration with an
emphasis in human resource management. She has published a number of articles in the Acad-
emy of Management Journal, the Journal of Applied Psychology, and elsewhere. Her current
research focuses on the antecedents and consequences of social undermining behaviors in organi-
zations, understanding the role of moral disengagement and unethical workplace behavior, and
analyzing diversity and social networks. Professor Duffy will teach in the staffing, training and
development, and organizational behavior areas.

Associate Professor Jason Shaw also comes to the IRC from the University of Kentucky’s Gat-
ton College of Business and Economics, where he was the Clark Material Handling Company
Professor of Management. He has an MBA and a PhD in business administration with an empha-
sis in human resource management. He has published a number of articles in the Academy of
Management Journal, the Strategic Management Journal, and elsewhere. His current research
focuses on functional and dysfunctional turnover rates, HR system transformation, work force
diversity, and reactions to merit pay systems. Professor Shaw will teach in the compensation,
organizational behavior, and strategy areas.
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New Book on Performance Management Links HR with OB and Strategy

AOM Member Herman Aguinis (U. of Colorado at Denver) just published a book titled Perform-
ance Management (2007, Prentice Hall). This book is about how to design and implement suc-
cessful performance management systems and it goes beyond the much narrower topic of per-
formance appraisal. Instead, it focuses on performance management systems as critical tools for
the implementation of an organization’s strategy. Performance management is linked to other
human resources (HR) functions such as selection, training, and compensation. However, in
contrast to these other functions, which typically fall within the domain of the HR department,
performance management is discussed as an integral part of all organizational units. The book
relies on scholarly and practitioner-oriented bibliographic sources from a broad set of disciplines
and includes numerous examples of how performance management systems are implemented in
publicly traded, private, government, domestic, and global organizations, including organizations
outside of the United States.

Topics include the design and implementation of individual and team performance management
systems, performance management and organization- and unit-level goals and strategies, per-
formance management and employee development, performance management and coaching and
feedback, performance and rewards, the measurement of performance, and legal issues. For addi-

tional information, please visit http://vig.prenhall.com/catalog/academic/product?
ISBN=013186615X

MENTORING Best Practices Award

The Mentoring Committee is currently inviting applicants for the Mentoring Best Practices
Award. This annual award is given in odd years to the person(s) or institution(s) who develop
and implement a program or activity that promotes mentoring within the Academy. The purpose
of this award is to recognize and encourage institutional initiatives that provide developmental
support to Academy members at all levels (students, junior faculty, senior faculty, postdoctoral
fellows, practitioners). While we believe that one-to-one mentoring is very important, we are not
seeking nominations for individuals who have acted as mentors. Several divisions offer "Best
Mentor" awards for that type of activity. Examples of potential candidates for this award include,
but are not limited to, research incubators or formal mentoring programs.

Criteria for selection include: creation and implementation of institutional initiatives that provide
developmental support to Academy members at any level (students, junior faculty, senior faculty,
postdoctoral fellows, practitioners); development of effective methods, structures, or designs for
mentoring programs; implementation and direction of mentoring activities in an effective man-
ner; and/or notable contribution to the practice of mentoring.

Submissions must be received by March 30, 2007. Self-nominated proposals are encouraged.
Nominations should include a four-page (maximum) description of the initiative along with any
supporting exhibits. The nominations will be judged by a committee composed of members of
the Academy of Management Mentoring Committee. The recipient of the award will be notified
by May 30, 2007.

Please send nominations to:
C Douglas Johnson
Georgia Southern University
Department of Mgmt, Mktg, & Logistics
P. O. Box 8154
Statesboro, GA 30460
email: cdjohnson@georgiasouthern.edu
phone: (912) 486-7287
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TIM Best Dissertation Award

Abstract Submission Deadline: January 31, 2007

The Technology and Innovation Management Division of the Academy of Management is
pleased to invite submissions for the 2007 TIM Best Dissertation Award. For this highly prestig-
ious award, we will consider submissions for doctoral dissertations completed during calendar
years 2005 and 2006. We take a broad perspective on technology and innovation — including all
aspects of the emergence, diffusion, adoption, commercialization, evolution and performance/
welfare consequences of technologies and innovations.

The award process involves two stages. In the first stage, each applicant submits a 5-page disser-
tation abstract. A panel of experienced researchers then selects the finalists. In the second stage,
each finalist is invited to submit a 30-page manuscript based upon his/her dissertation. The panel
reviews these manuscripts, provides feedback, and selects the best dissertation which will be
awarded at the Annual Academy of Management Meetings in Philadelphia. Details on the sub-
mission process are posted at http://www.aomtim.org with the 2007 meeting information, and the
deadline is January 31, 2007.

Dissertation Award Co-Chairs:

Xavier Martin Victor Seidel

Tilburg University University of Oxford

Faculty of Economics and Said Business School
Business Administration Park End Street

P.O. Box 90153 Oxford

5000 LE Tilburg OX1 1HP

The Netherlands United Kingdom

TIM-Awards@uvt.nl victor.seidel@sbs.ox.ac.uk

2007 Call for Caucus Proposals

Caucuses are round-table discussions designed to facilitate interaction among members who
share a topical interest or professional concern and want to develop a sense of community. If you
have a proposal, please submit it to Arup Varma, Caucuses Chair, at avarma@luc.edu.

The deadline for submissions is March 1, 2007 — however, early submissions are encouraged.
Please submit the following information:

the title

your name, e-mail address, and phone number

a short description (1 page) of the objective, including two keywords in bold, and
the names and signatures of five Academy members who support the proposal.

For more information, please visit http://meetings.aomonline.org/2007

or contact Arup Varma, avarma@luc.edu
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Academy of Management Meeting 2007 - Philadelphia RM Program
Chair: Chuck Pierce, University of Memphis

Below is the call that will be sent out in both electronic and hardcopy form by the Academy. To
further tempt you, the call is being reproduced below. Please get your best work together and
submit it to the Research Methods (RM) Division. If you have any questions, please feel free to
contact me (capierce@memphis.edu). Ilook forward to receiving your papers and symposia
submissions.

Specific Domain: The domain of the Research Methods division includes philosophy of science,
research methods and design at the micro and macro levels, and qualitative as well as quantitative
research methods and design. Major topics include but are not limited to the following: episte-
mology, theory development, experimental and non-experimental research design, survey re-
search, ethnography, evaluative research, cross-cultural and comparative methods, measurement
development and evaluation, construct validation, statistical modeling, casual mapping, historical
analysis, discourse analysis, textual analysis, scholarly writing and publication, and other meth-
odological topics that advance research practice within the Academy.

Special Instructions: The Research Methods division encourages innovative submissions
(empirical or conceptual papers, symposia, debates, roundtables, etc.) that address methodologi-
cal issues encountered by organizational researchers. These issues may include theory develop-
ment, philosophy of science, epistemology, as well as the full range of qualitative and quantita-
tive methodological issues involved in the design, conduct, and interpretation of micro and macro
research. We welcome submissions that evaluate applications of current methods or describe the
development of new methods. We especially encourage submissions of jointly sponsored sympo-
sia that provide solutions to substantive research problems.

Division Awards: Awards sponsored by Sage Publications are given for the best conference pa-

per and the best paper submitted by a doctoral student or students. To be considered for the best

student paper award, a student must be the lead author and the paper must be clearly identified as
a student paper at the time of submission.

24™ Annual Pan-Pacific Conference

June 2-4, 2007
Dunedin and Queenstown, New Zealand

Contact:

Sang M. Lee, President
Pan-Pacific Business Association
Department of Management
University of Nebraska — Lincoln
Email: panpac@unlnotes.unl.edu

The theme of this year’s conference, “Digital Convergence and e-Globalization,” will serve as
an important forum for the exchange of ideas and information to promote understanding and co-
operation among Pacific countries, particularly our host country, New Zealand. Special plenary
sessions and panel sessions featuring top executives and government officials will be held to dis-
cuss trade issues, management innovations, and technology-transfer problems. In addition, nu-
merous paper sessions and workshops will be arranged as well as plant and city tours.

Practitioners, educators and scholars are invited to submit an abstract to be reviewed for presenta-
tion in the conference sessions. All abstracts, papers, proposals and workshops must be submit-
ted electronically. For more information, please visit our website at www.cba.unl.edu/outreach/

ppba.
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R The Second International Conference
> Gﬁ,blaﬂy\[};mbmm wi  on Management of Globally Distributed Work
July 25-27, 2007 | Bangalore, India

Globally Distributed work includes globally distributed knowledge work, including off-
shore and near-shore R&D and IT Services, global software development, business proc-
ess and knowledge process outsourcing, and global supply and demand chains addressing
management of work distributed geographically across nations, economies, and cultures.
It includes both outsourced work as well as work distributed to and conducted at MNC-
owned or partnered companies and work-units at various sites around the globe.

This conference will provide an international forum for discussing various aspects related
to GDW, and stimulate and bring together a multi-disciplinary community of researchers
and practitioners (including a practitioners’ track and practitioner-led panel discussions) in
the topic of GDW. In keeping with the conference theme, papers, panel proposals and
practitioner reports that link globally distributed work to business competitiveness are
particularly encouraged. See the website for full program details and information about
doctoral student and junior faculty consortia.

All papers should be submitted electronically at the online submission system which can
be accessed via the conference Web site http:/www.globalwork.in/ICMGDW2007 be-
tween October 1, 2006 and January 22, 2007.

The Dispute Resolution Research Center (DRRC) at Northwestern University’s

Negotiation Research & Teaching Certificate Program 2007
September 14, 2007 - December 7, 2007

10 weeks of immersion in research and teaching negotiations!

Additional Information: http.//www.kellogg.northwestern.edu/drrc/certificate/index. htm

Participants will learn negotiation theory, become critical consumers of negotiation research,
have an opportunity to design and get feedback on their own negotiation research, and learn the
experiential method of teaching negotiation. The program is designed for applicants who have or
are close to finishing a PhD or a JD.

Academic Content:
e PhD seminar on Negotiation, Theory, and Research with Leigh Thompson, author of
The Mind and Heart of the Negotiator.
e Mediation seminar with Stephen Goldberg, author of Getting Disputes Resolved and
Dispute Resolution.
e Weekly teaching skills workshop with Jeanne M. Brett, editor of the Negotiation, Team-
work, and Decision Making Exercises.

e Internship at Northwestern University School of Law or Kellogg School of
Management.
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Human Relations special issue call for papers:

Constructing identity in organizations

Guest editors: Tom Keenoy, University of Leicester, Sietk Ybema, Vrije Universiteit Amsterdam,
CIliff Oswick, University of Leicester, Ida Sabelis, Vrije Universiteit Amsterdam, Nick Ellis,
University of Leicester and Armin Beverungen, University of Leicester.

The deadline for submissions is 15 June 2007. The special issue is intended for publication in
the second half of 2008.

For the full call for papers, visit the Human Relations website:
http://www.tavinstitute.org/humanrelations/special_issues.html

Human Relations special issue call for papers:

Workers, risk and the new economy

The editors of Human Relations intend to publish a special issue of the journal on the subject of
Workers, risk and the new economy.

Guest Editors: Paul Edwards (Warwick Business School), Monder Ram (De Montfort Univer-
sity), Vicki Smith (University of California, Davis).

Deadline for submissions: 13 July 2007

For the full call for papers, please visit the Human Relations website:
www.humanrelationsjournal.org
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Human Relations special issue calls for papers:

The modular corporation:

Implications for work, occupations, and employment relations
Guest Editors: Mari Sako (Said Business School, University of Oxford) and Rosemary Batt
(Cornell University).
Deadline for submissions: 15 October 2007
For the full call for papers, please visit the Human Relations website:

http://www.tavinstitute.org/humanrelations/special_issues/modular_corp.html

The context of leadership
Guest Editors: Robert C. Liden (University of Illinois at Chicago), John Antonakis (University of
Lausanne), Gail T. Fairhurst (University of Cincinnati)
Deadline for submissions: 31 December 2007
For the full call for papers, please visit the Human Relations website: http://www.tavinstitute.org/
humanrelations/special_issues/leadership.html

Journal of Individual Employment Rights Special Issue:

Research by Doctoral Students

The Journal of Individual Employment Rights focuses on issues pertaining to labor/management
relations, employment discrimination, and employment law. Beginning with Volume 13, the Jour-
nal will undergo exciting changes to its name and scope. The final issue of Volume 12, which
should be published in late 2007, is to be devoted entirely to research by doctoral students. Co-
written papers are acceptable as long as all authors are doctoral students. Submissions, which
should be 25-35 pages in length including all tables and references, must follow the Journal’s style
guide for authors, available at www.baywood.com/authors/ia/ie.asp?id=1055-7512

The submission deadline is February 1, 2007

The Journal will strive to complete its double-blind review process within three months of this date.
If prospective authors have any questions, they may contact Joel Rudin, Editor, at jier@rowan.edu
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THE ADMINISTRATIVE SCIENCES ASSOCIATION OF CANADA

Administrative Sciences Association of Canada Annual Conference

The Administrative Sciences Association of Canada (ASAC) invites you to submit a paper or
symposium proposal to the annual conference. This year’s conference will be June 2-5, 2007 in
Ottawa, Ontario. The conference theme is 50 Years of Leadership in Management. Submis-
sions in all areas of business and management are welcome

. Papers, symposiums and proposals for special sessions should be submitted electronically on the
conference web site www.uottawa.ca/asac in Microsoft Word. Papers must not have been pub-
lished or presented elsewhere. All submissions will be peer-reviewed and must be received no
later than 31st January 2007. Please see submission guidelines under Call for Papers at
www.uottawa.ca/asac. Awards will be offered for both best paper and honorable mention. Ot-
tawa, Canada’s capital, is a beautiful city with many cultural, culinary and entertainment choices.

European Journal of International Management (EJIM)

General Ongoing Call for Papers

EJIM is the first international journal committed entirely to fostering an understanding of issues
in international management theory and practice with a European perspective. It focuses on is-
sues of specific concern to companies, non-profit organizations, governments and individuals
either from Europe or doing business in the newly enlarged European arena. EJIM aims to pro-
vide both conceptual and functional insights stemming from this unique approach, which are
useful for the further development of research, teaching practices, and managerial techniques.
Despite its European orientation, EJIM welcomes authors from all over the world.

Submitted papers should not have been previously published nor currently be under consideration
for publication elsewhere. All papers will be refereed using a double blind process. You may
send a copy of your paper in the form of an MS Word file attached to an e-mail to Dr. Vlad Vai-
man at editors@ejim-global.org. For more information please visit www.ejim-global.org.
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MANAGEMENT AND ORGANIZATION REVIEW
Anne S. Tsui
Editor-in Chief

Official Journal of The International Association for Chinese Management Research

(www.iacmr.org)
Sponsored by Hong Kong University of Science and Technology and Beijing University

AIMS AND SCOPE

Management and Organization Review (MOR) is dedicated to advancing global knowledge on
management and organizations. We aim to publish innovative research contributing to management
knowledge in three domains:

» Fundamental research in management
* International and comparative management

* Chinese management, including research on the management and organization of Chinese compa-
nies and multinational companies operating in China.

MOR seeks creative, context-rich theorizing, whether derived inductively or deductively, as well as
studies that rigorously test existing theories. MOR encourages variety. We invite indigenous, cross
cultural, and comparative research on traditional and non-traditional topics. We welcome studies
using conventional as well as innovative research methods. For papers that are not China specific
and if appropriate, we encourage authors to discuss or speculate about the implications of their
theories and findings for research in the Chinese context.

Our nine senior editors come from the disciplines of psychology, sociology, and management. They
are joined by three consulting editors and international Editorial Advisory and Review Boards that
provide a broad and comprehensive understanding of the quantitative and qualitative aspects of
management and organizational theory. Our reviews focus on development of manuscripts and
their research.

MOR will begin its third volume in 2007. You can find our submission guidelines at the TACMR
website on the Publications page of www.iacmr.org. Articles of the first two volumes are available
for download, free, at the MOR website: www.blackwellpublishing.com. If you have questions
about MOR or the appropriateness of you paper’s topic, feel free to contact Editor-in-Chief at
anne.tsui@asu.edu or iacmr.mor@asu.edu.
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CALL FOR PAPERS
Journal of Management Education

Special Issue on Management Education in the Context of Poverty

Co-Editors: Ana Maria Peredo, University of Victoria, Victoria, Canada. aperedo@uvic.ca
Richard Moore, California State University, Northridge, USA.
Richard.moore@csun.edu

As a human race, we face two major global challenges: inequality and environmental degradation.
These challenges have become a worldwide priority, expressed through The World Bank, the UN
and other international agencies. This is the context for a special issue of Journal of Management
Education, in which scholars are invited to consider the role that management educators should play
in poor areas of the world.

Most discussions of management education in poor countries/areas focus on replicating manage-
ment programs from “developed” countries. This special issue invites contributors to consider other
outlooks as well. Scholars from, or with, experience in poor areas of the world are urged to reflect
on their experiences and challenge readers to consider new roles for management education in, or
for, those areas. Our goal is to stimulate research, analysis and dialogue through questions such as
(but not limited to) the following: How do “standard” management education assumptions differ
from the realities of impoverished areas/countries? What new and valuable insights did you gain
from your experience in the context of disadvantage? What are the practical and theoretical implica-
tions of those insights? What can management education contribute to eradicating extreme poverty,
solving environmental problems or developing effective civil society? What research is needed in
these different settings? What can management education contribute to achieving the UN’s Millen-
nium Goals?

It is expected that answers to questions such as these will have implications for management educa-
tion in “developed” countries as well as in those areas usually thought of as in need. We invite col-
leagues to share essays and innovative practices that address these questions; including, for exam-
ple, field projects, exercises, and simulations. The organizers will seek manuscripts that draw on
diverse theoretical and disciplinary perspectives relevant to the business education such as econom-
ics, organizational behavior, strategic management, entrepreneurship, sociology, history and other
relevant disciplines.

Submissions should be original, not published in any other source, and no more than 25 pages long,
including references, figures, appendices, etc. Please use APA format. Send electronic submissions,
Word attachments only, to http://services.bepress.com/cgi/submit.cgi?context=jme.

Under submission type, select Special issue: Poverty. Authors are invited to contact either of the
two guest editors to discuss possible submissions.

Submission deadline is February 15, 2007, but early submissions are encouraged. Potential
reviewers for this special issue are also encouraged to email either of the two guest editors.
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CALL FOR PAPERS
JOURNAL OF BEHAVIORAL AND APPLIED MANAGEMENT

Management educators, trainers and practitioners are invited to contribute articles or cases for pos-
sible publication in the Journal of Behavioral and Applied Management (ISSN 1930 0158), a na-
tional refereed, online publication.

Manuscripts should be of interest to researchers, management instructors, and practitioners. A
more complete call including the submission procedure, review procedure, review information, and
some suggested topics may be found at http://www.ibam.com/pubs/jbam/callforpapers.asp

The Journal of Behavioral and Applied Management is listed with:
e ProQuest’s ABI/Inform;
Directory of Open Access Journals (DOAJ—http://www.doaj.org/);
dmoz Open Directory Project (http://dmoz.org/);
Informatics J-Gate (http://www j-gate.informindia.co.in/); and
Cabell’s Directory of Publishing Opportunities (http://www.cabells.com)

A style guide is at http://www.ibam.com/pubs/jbam/styleguide.asp. Manuscripts may not be previ-
ously published or be under consideration for publication by another journal. Previous issues can
be examined at http://www.ibam.com/pubs/jbam/toc.asp.

Dr. David D. Van Fleet, Editor
Journal of Behavioral and Applied Management
ddvf@asu.edu

= ? Attention
- /| Academy

\\’<J/ Members

Calls for Papers and
Calls for Conferences
are featured on the
Academy’s website at:
http://www.aomonline.org/aom.asp?id=211

Post your Calls to the site or
browse through the selection!
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Nancy Urbanowicz, Executive Director

Alpha Staff Roster
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Ruth Chan
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Taryn Fiore
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Jimmy Le
Terese M. Loncar
Alina Matei
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The 2007 Annual Meeting website:

meetings.aomonline.org/2007

Submitting Material for Inclusion in the AOM Newsletter

Effective with the October 2006 Newsletter, all submissions and inquiries regarding Newsletter
articles should be sent to the AOM Headquarters office via email to:

Newsletter submissions: newsletter@aom.pace.edu

Submissions for inclusion in the AOM Newsletter should follow these guidelines:

1) Please do not extensively format documents for publication

2) Submit information as a Word .doc file or as a .txt file and attach it to an email
3) Please limit all submissions for divisional and regional news to 500 words or less

4) Full text Calls for Papers and Conference information should be posted to the Academy’s
website at: www.aomonline.org/aom.asp?id=211. Additional text may be featured in the
Newsletter but should be limited to a maximum of 150 words or less.

Deadlines for submission to the March 2007 News: February 1, 2007
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